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elcome to the April – June 2016 issue of the IUM WVoice. This is yet another exciting year for IUM. This 
issue comes to you under the theme: Life after 

graduation, which mainly features a unique success story of 
Colonel Mariane Muvangua, one of our Alumni.  The aim is to 
shed more light on the contributions of our alumni to Namibia 
and to inspire our students to reach more heights. 

Earlier this year, Mrs Virginia Namwandi, the IUM Vice 
Chancellor, welcomed the new students and staff with these 
words:

Let us each play our part to make IUM a shining beacon of light in 
Namibia and beyond…We have come this far, we can make it!

Her words were echoed by the SRC President, Nestor 
Metusalem, who said that studying at IUM is the best choice that 
his fellow students have made. This edition also provides 
excellent tips for our first-year students. We also covered their 
reactions to their new environment as they struggle to become 
part of the IUM growing family.  Dr. Rukee Tjingaete, one of our 
new staff also takes you through his first impression of IUM.  

As if not enough to stimulate our readers’ curiosity about this 
university that has evolved from a humble beginning, we bring 
to you some inspirational quotes from its very founder, Dr. David 
Namwandi. 

While we celebrate many other success stories at IUM, we salute 
one of the university’s pillars, Mr.Usko Shivute through 
retirement. As befitting the role that he played as Pro Vice- 
Chancellor: Administration and Management, this edition taps 
into his history with IUM and brings to you some of the highlights 
in an in-depth interview with him.  

The editorial team would like to acknowledge the following 
companies that advertised in this first edition, namely; 
PINNACLE AFRICA, NSFAF AND BANK WINDHOEK.

Make sure to grab a copy for more information on the 
happenings at IUM. Watch out for our next issue scheduled for 
July-September 2016.

EDITOR’S NOTE
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tudents; past and present, are what the university Sis about.  Students play an integral part in the 
existence of the university. They are unique in that 

they will forever fill a role—whether current students or 
long graduated. IUM Voice profiles one of its proud 
graduates, Colonel Mariane Muvangua; Head of Special 
Programmes in the Ministry of Defence under the 
Directorate of Defence Health Services. 
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IUM Voice: Who is Colonel Mariane 
Muvangua? 
Colonel Muvangua:  I  am first and 
foremost, a mother, homemaker, sister, 
and friend. I am a professional with 
extensive experience in both Public Health 
and Military disciplines. I am a registered 
nurse, trainer, counsellor and a mentor. 
Currently, I am the Head of Special 
Programmes in the Ministry of Defence 
under the Directorate of Defence Health 
Services. I  pride myself in being a 
co m p a s s io n ate  a n d  h a rd wo rk in g , 
energec person, and I am always in search 
of new ways to develop myself.

IUM Voice: What are your personal goals 
in life? 
Colonel Muvangua: I live by the mo�o “If 
your presence is not felt, your absence will 
not be noced”. My personal goal is to be 
the best version of myself, while impacng 
posively on my generaon to leave the 
world be�er than they met it. 

IUM Voice: What are you most proud of?  
Colonel Muvangua: These are excing 
mes to be alive. I am very proud that I live 

darkness that most frightens us. We ask 
ourselves, who am I to be brilliant, 
gorgeous, talented and fabulous? Actually, 
who are you not to be?” I love challenges!

IUM Voice: What is the one thing about 
you that people do not know? 
Colonel Muvangua: I am a compassionate 
person. My heart is especially close to the 
people living with HIV/AIDS.  I have made it 
a life project to do my part in terms of doing 
research on HIV/AIDS, raising awareness 
on the dangers of the disease, encouraging 
people to change their behaviour, 
adhering to treatment, taking medicaon 
as prescribed, and movang people to 
live posively. I believe that we are all 
either infected or affected, and it is no 
longer just a disease but a human right and 
a gender issue. It is, therefore, everybody's 
responsibility to get involved.

IUM Voice: Briefly tell us about your 
career development and educaonal 
background.
Colonel Muvangua: My educaonal 
background is as follows:

in a peaceful and democrac country, 
where I am able to make an impact and 
contribute towards the development of my 
motherland, more especially being a 
w o m a n ,  i n  a  m a l e  d o m i n a t e d 
environment. At work I am proud of 
helping others to succeed. I developed the 
HIV/AIDS Programme and achieved the set 
objecves in a record me. This gives me a 
sense of accomplishment and fulfilment. I 
am movated by visible results such as 
wring an arcle in the NDF Journal and 
knowing that many people will read and 
benefit from it.

IUM Voice: What is your greatest fear in 
life? 
Colonel Muvangua: I would say that my 
greatest fear in life is failure; le�ng down 
people who believe in me and who look up 
to me for direcons. It is always my 
intenon to try to make a difference in 
people's lives. I also love the quote by the 
late President Nelson Mandela, “Our 
deepest fear is not that we are inadequate.  
Our deepest fear is that we are powerful 
beyond measure. It is our light not our 

Col Muvangua graduated from IUM with a 
Master’s Degree in HIV/AIDS Management 
in 2005 before she proceeded to obtain a 
Cerficate in Monitoring and Evaluaon at 
the University of Pretoria in 2013.  Shortly 
before that, she was awarded a Cerficate 
in Management Development at the 
University of Cape Town in 2010. Other 
academic accolades to her name are in 
areas such as nursing, health science, grief 
counselling, training of trainers, civilian 
peace-keeping and peace-building as well 
a s  s t ra t e g i c  p l a n n i n g  a n d  p o l i c y 
development. 

As for my career development, I wish to 
pursue or to enrol in a PHD Programmme in 
the areas of Public Health- HIV/AIDS 
through IUM.

Your Journey with IUM

IUM Voice: When did you study at IUM? 
What   inspired you to enrol at IUM? 
Colonel Muvangua: I studied at IUM in 
2003-2004.

I heard about IUM at a meeng where Prof 
Monish Gunawardana, the then Dean of 
Faculty of Humanies, HIV/AIDS and 
Sustainable Development and I both made 
a  presentaon at  the Ministry  of 
Defence/Namibia Defence Force  HIV/AIDS 
Workplace Programme. He then invited 
me to the IUM office. What inspired me 
was  Prof. Gunawardana's leadership 
quality and the fact that he came from very 
far  to assist the Namibian Naon. Upon 
my visit to IUM, I decided to enrol for the 
Master of Science Degree in HIV/AIDS 
Management. I shared the knowledge I 
gained from the course with my colleagues 
and many others in the Ministry of Defence 
and beyond. I became an ambassador of 
IUM; markeng the instuon every me I 
a�ended an internaonal or regional 
forum. I ,  furthermore,  shared the 
informaon with the Angola and Botswana 
Defence Forces and their leadership have 
sent many of their personnel for relevant 
courses at IUM.  

IUM Voice: What were your expectaons? 
Were these expectaons met?
Colonel Muvhangua:  To study and 
graduate with a Master of Science Degree 
in HIV/AIDS Management and it was, 
indeed, achieved. 

IUM Voice: How did the qualificaon you 

Colonel Muvangua: IUM has connued to 
grow from strength to strength and I am a 
proud alumnus. To the current and enre 
student populaon, my message is for 
them to remain focussed, connue 
working hard to realise their personal 
dreams. Nothing is impossible if a goal is 
set and vigorously pursued by pu�ng 
one's mind to it all the me. They need to 
be good students in and out of the lecture 
halls and avoid falling into harmful effects 
of peer pressure. They should build 
confidence in themselves and appreciate 
the fact that they are a privileged lot. They 
should be morally upright and maintain 
posive family values. They must abide by 
the rules and regulaons of the instuon 
to stay out of trouble. They must aim at 
being good ambassadors of IUM as they 
look into the future with hope, courage 
and aspiraons. To the enre IUM 
populaon - let`s work smart so that IUM 
can become a University we are all proud 
of.

obtained from IUM help in your career 
development? 
Colonel Muvangua: I obtained a Master of 
Science Degree  in HIV/AIDS Management. 
This introduced me to technical knowledge 
on the management of the disease which 
made me be�er at work.  The qualificaon 
allowed me to connect to the right industry 
of great networking opportunies with 
other professionals in the field globally. 
This also opened me up to experienced 
mentors and expanded job opportunies 
outside my working environment. 

IUM Voice: How do you personally feel 
about being an IUM graduate? 
Colonel Muvangua: I am a proud graduate 
of IUM; especially being the First Private 
University in Namibia and accredited by 
NQA. It is a dream come true!

IUM Voice: What is your message to IUM? 
( To your fellow Alumni, current students 
and the enre university populaon)  

TAKING PRIDE IN 

Our Alumnus

COVER STORY COVER STORY

By Mekeloye Nambili

I developed the HIV/AIDS 
Programme and achieved the set 

objecves in a record me.
“ 
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CHEERS! 
WELCOME TO VARSITY! 

By Mekeloye Nambili

any of us have always looked Mforward to our new experience 
at a university: the sense of 

being in control of our own bank accounts, 
buy the type of clothes we like without the 
interference of mom and dad, and 
choosing the type of friends to hang with. 

Whenever the word varsity rang a bell all 
that ever came to mind was glamour, 
independence and adulthood. Varsity is, 
indeed, the place where one takes 
responsibility of one’s own decisions, 
choices and acons, but there is more. 

Some of the freshmen will, in their first few 
months at university, have gone clubbing 
at least once, goen rascally drunk and 
pared like hell. Yes, it happens.

But months later, they will find that a�er all 
that partying and drinking, that it all – 
doesn't really maer. Not a bit. Because 
while they were busy living it up, their 
lecturers will have probably moved seven 
chapters ahead of them, leaving one 
completely lost. They will start panicking 
and at this point they will choose both to 1) 
buckle down completely and devote the 

habits and backgrounds, rules and values, 
and are not raised in the same way. 
Independence and living away from home 
for the first me is also hard for others.

Well, first and foremost, I applaud you for 
choosing IUM as your University of Choice.  
I assure you will not regret coming here. 

The IUM is the first and only private 
university in Namibia. It is a fully NQA 
accredited university, with academic 
programmes aimed at addressing naonal, 
regional and internaonal needs in the 
management fields.

IUM offers the students a conducive 
learning environment. There are computer 
labs and wireless internet available to all 
students that will help them to conduct 
research and wring of assignments. The 
libraries at all campuses are well equipped 
with the relevant learning resources.  The 
I U M  D o ra d o  C a m p u s  h a s  fe m a l e 
accommodaon. For difficules there are 
SRC which is the highest decision-making 
body of student governance. The offices of 
the Dean of Students and Student 
Councillor have an open door policy and 

rest of their me to intense study or, 2) give 
up and try to bullpoop their way through 
the rest of the semester as much as 
possible.

If you're the chill, goofing-off type, chances 
are high that you'll fall within the second 
category. Because what they don't tell you 
is that it is nearly impossible to just pick up 
your books a�er prolonged periods of 
serious goofing off. It will take me, and 
lots of it, given the major gearshi� your 
brains will be forced to take.

Yes! Going to university is a big transion. 
Some say only the fiest survive. The first 
three months  per iod would seem 
frustrang and the results might show it. In 
high school one had more me and the 
teachers knew everyone in class by name. 
Now you sit in a lecture hall with 253 other 
students. In university, you have to study 
ahead of your lectures. Here, the lecturer 
gives you food and it is your choice  
whether to use a spoon or your hands or 
even eat at all. 

Many students admit that it is not easy 
living with strangers. People have different 

are always ready to assist. 

Here are a few ps on how one can ensure 
that university life will sll be academically 
producve without sacrificing all your 
leisure me:

● Set your boundaries
There is only so much partying a body can 
take. If your priority is to succeed 
academically – or even to just pass, if your 
course is especially hard – you will have to 
limit your acvies.
If you're the kind of person that has to put 
in extra work, then you may want to keep 
the partying to an absolute minimum. 

● Work hard, play hard.
So if you've worked hard – really working, 
mind you,  having just spent a few hours in 
the library trying to study– it's only fair that 
you reward your good grades with a couple 
of hours out for serious play; buy yourself a 
new dress or take yourself out for your 
favourite milkshake.   Don't be too hard on 
yourself. 

●  Aend classes
Forget how many mes you're allowed to 

begin to establish your identy as a 
funconing member of society, and if that 
means being the geeky introvert you 
always suspected you were, so be it. You 
don't have to try to be anything you're not. 
Relax, find yourself, go out and explore.
 
Remember:
 “There is always a lile girl or boy that just 
wants to be like you, so be the best that you 
can be.” 

“Our greatest weakness lies in giving up. 
The most certain way to succeed is always 
to try just one more me.”  
- Thomas A. Edison 

“Knowledge is power. Informaon is 
liberang. Educaon is the premise of 
progress, in every society, in every family.” 
- Kofi Annan  

Study hard to yield good results, make right 
choices and know why your parents sent 
you to IUM.

So welcome to Varsity. Welcome to IUM. 
All the best!  

skip class, missing more than three can be 
detr imental  to your grades.  Good 
aendance allows you to qualify for exams. 
A student needs at least 80 % aendance 
to sit for exams. It doesn't maer how 
terrible you think the lecturers are - it's 
highly likely that they'll menon important 
stuff during classes that you'd miss 
otherwise.

● Join a society
There will be mes when you will have 
nothing to do. You've studied all you can, 
so you're completely free. Join a society! 
It's one of the best ways you can channel 
your talents into something producve. 
IUM has a club for nearly everything, 
whether  i t  be  i t  Debate,  Arts ,  or 
Informaon Technology (IT).  And if your 
interests are a lile weird, e.g. extreme 
sleeping or something of the sort, you can 
always try starng a new club. University is 
where you explore new avenues of 
interest.

● Chill
University may seem to be like high school 
all over again – cliques – but you don't have 
to fall for that. This is the me when you'll 

STUDENT LIFE STUDENT LIFE
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● Join a society
There will be mes when you will have 
nothing to do. You've studied all you can, 
so you're completely free. Join a society! 
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r Usko Shivute rered on 1 January 2016 a�er 13 Myears of disnguished and exemplary service as a 
Pro Vice-Chancel lor:  Administraon and 

Management at IUM. The IUM Voice had an exclusive 
interview about his personal background and journey with 
IUM.  

FEATURE

Personal Background

IUM Voice: Give us a brief account of your 
family background?
Mr. Shivute: We are born ten; five men and 
five women. But I am the first male born 
which gives me a responsibility as the head 
of the clan.

Both my parents were devoted Chrisans 
and they highly respected their culture. 
They, therefore, tried by all means to  
inculvate in us good manners as their 
children. My father, in parcular, was first, 
an Evangelist and later went for his pastoral 
training and was ordained as a Pastor. 

Both my parents made it clear to us early 
enough to understand that life has its own 
challenges and was not a bed of roses. 
They taught us to be responsible for our 
own lives and have respect for others 
parcularly elders. These were some of our 
life principles. Looking a�er animals, 
hoeing the field and going to school were 
very important aspects to them and we all 
had to be responsible for that.

My father used to train us in self-defence. 
He would say  “I am going to train you, but I 
do not want you to challenge other 
children, but if someone provokes you, 
show them that you have been trained.” 
As for my immediate family, my wife is 
someone I highly respect because of her 
good upbringing, manners and behaviour. I 
am proud of her as my wife and I know for 
sure that I did not make a mistake in 
choosing her. We have four children; 
Abrosius Tala, Hima Tega, Vaino Tuli and 

Mr. Shivute: It is not easy to recall all 
mischievous acvies as it is long ago. I 
remember when I was a child I used to 
ignore my father's instrucons not to ride 
donkeys while looking a�er the animals. I 
also remember vividly when I used to 
provoke other boys while looking a�er the 
animals and somemes chase them with 
scks. 

IUM Voice: How did they punish you as a 
way of inslling the kind of discipline that 
we see in you today?
Mr. Shivute: The most memorable 
punishment I experienced was when some 
of the animals went missing in the forest. 
When we went home my younger brother 
was pardoned but I was punished as I was 
the elder brother. Coming home, my father 
had to beat me up and chase me out of the 
house. I did not sleep in the house that 
night. I had to find a place where I could 
sleep. I decided to go into the kraal and 
sleep between the goats and calves where I 
could find some warmth. The next morning 
I had not eaten anything.  Both my father 
and I had to look a�er the animals together 
for him to monitor how I behaved. It was 
very difficult because I was hungry but I did 
not show it. I, therefore, had to try by all 
means to behave myself. I only drank water 
the whole day and only had to eat dinner 
the following evening. That was the most 
severe punishment I ever experienced in 
my life. 

Journey with IUM

IUM Voice: Give us a brief background on 
your journey with IUM ( when and why 

Shivute Mweshihala Twathiki. As parents, 
we feel blessed to have been able to see 
them go through terary educaon, while 
both of us are sll alive.
 
IUM Voice: What influences you as a 
person? 
Mr. Shivute: My religious upbringing 
influences me in whatever I do or say. My 
parents, in parcular, are, of course, the 
root of my influence in life. 

IUM Voice: What are your personal goals 
in life?
Mr. Shivute: My personal goals are to serve 
my people without betraying them. I want 
to live a life that is guiding my jusce and 
humanitarian principles; the life that does 
not accommodate scrupulous dealings or 
disappointing others. Of course, a peaceful 
and producve life should be a priority 
although I am also aware that life is full of 
surprises.  

IUM Voice: What is your greatest fear in 
life?
Mr. Shivute: I'd rather rephrase the word 
'fear' to 'fear of respect'. My type of fear is 
not like that of being afraid of a lion. I 
greatly fear to disappoint God, my Creator 
and therefore, I fear his reappraisal if I do 
not work according to His commandments. 

IUM Voice: Every child in the house always 
does something that mom or dad does not 
like... things like stealing sugar, sneaking 
out in the evening to play with other 
children, missing out on classes… what 
are some of your mischievous acons that  
you can remember from childhood? 

One of  IUM’S 
PILLARS RETIRES
By Mekeloye Nambili

you joined IUM? Previous posions etc) 
Mr. Shivute: I joined IUM in 2003 a�er I 
rered from the Ministry of Foreign Affairs. 
I joined IUM because of my great love for 
educaon. I enjoy teaching and advising 
young people on how to deal with maers 
of life in general. When I joined IUM I  wore 
two hats; Pro-Vice Chancellor: Academic 
and Research, and Pro-Vice Chancellor: 
Administraon and Management. Human 
Resources was also in my office then, unl 
Mr. Michael Mbudje joined IUM in 2004 
and took over the Human Resources 
Department. By then, Prof. Monish 
G u n a w a d a r n a  w a s  t h e  D e a n  o f 
Humanies, HIV/AIDS and Sustainable 
Development. As the University expanded, 
I had to hand over the posion of PVC: 
Academic and Research to Prof Monish 
and then remained as PVC: Administraon 
and Management unl my rerement. 

IUM Voice: What do you believe was your 
contribuon to the university? 
Mr. Shivute:  I  truly believe I have 
contributed to IUM for some of the 
following reasons: 

As a member of management we had to 
deliberate on how the university could 
expand academically, financially and 
infrastructurally. Currently, IUM has 6 
campuses including the Main Campus in 
Dorado Park. 

When I started at IUM, there were a lile 
over 200 students. Now IUM has expanded 
and in 2015 had about 8500 students. 

 In 2002, IUM only had one small vehicle; a 
blue Toyota Tazz, now IUM has several 
buses and other vehicles meant to 
transport staff and students. 

At some point, I used to lecture students in 
Bus iness  Communicaon.  Bes ides 
lecturing, I used to help young people in 
n o t  o n l y  i m p a r  n g  t h e  a ca d e m i c 
knowledge but also giving them skills on 
how to cope with life in general, especially 
SRC members. 

Besides being in office, I used to market 
IUM wherever I found myself. I talked to 
potenal students, parents and business 
people and tried to convince them to enrol 
or send their children to IUM.
 
Furthermore, I was part and parcel of the 
execuon of the strategic plan which 
actually helped the university to grow to 
the stage where it is today. 

had to be adhered to and this had to be 
done consistently so that the university 
could be successful in all its operaons.  
Standards had to be kept high to avoid 
future violaons and to be exemplary even 
to those staff members who did not violate 
rules and regulaons. I always had to 
follow university's rules and regulaons as 
a guide in managing staff. Punctuality, 
order and discipline had to be the rule of 
the day for the sake of good governance

IUM Voice: How would you like to be 
remembered?  
Mr. Shivute: I would like people to 
posively remember me because of what I 
accomplished. I might have clashed with 
some of my colleagues but that was part of 
the growing pain of any young academic 
instuon. Academic freedom somemes 
m i g h t  h av e  c a u s e d  t h a t  w i t h o u t 
compromising standards. I am sll part of 
IUM, in one way or another. The only 
difference is that I am no longer an 8 to 5 
employee. What I am currently going to do 
is sll a contribuon to the IUM growth and 
expansion. 

IUM Voice: What is your farewell message 
to the IUM family? 
Mr. Shivute: I would like to see the bonds 
of the IUM family growing stronger and 
stronger on a daily basis. I also want the 
university to be exemplary in academic 
affairs. I would like to see the instuon 
grow and represent jusce not only in 
serving Namibian students but those in 
Africa and beyond. I wish IUM to become a 
magnet  of  modern  technology  in 
advancing the needs of mankind. I wish the 
university success in al l  its future 
endeavours. 

IUM Voice: In your view, having been with 
the University for so long, how do you 
describe IUM's growth?  
Mr. Shivute: The growth of IUM was so fast 
because of proper planning and prudent 
financial management. Every year IUM 
w a s  a t  a  d i ff e r e n t  a n d  h i g h e r                                                                                                                                                                 
level in terms of student populaon, 
financial growth, staff expansion as well as 
infrastructural growth. In terms of staff 
compliment, IUM is now only recruing 
lecturers who have Masters Degrees and 
above.

IUM has established the School of 
Postgraduate Studies that offers relevant 
Masters and PhD programmes through 
reputable universies.  These programmes 
have been properly and academically 
planned. In addion, diversificaon of 
several undergraduate programmes has 
become the annual event at IUM.

IUM Voice:  10 years from now, where do 
you see IUM? 
Mr. Shivute: I see IUM to be the Ivy League 
of Africa and the aracve centre of 
quality educaon in Africa and beyond.   

IUM Voice :   What  was  the  most 
challenging experience you had ever 
faced at IUM in your posion and how did 
you tackle it? 
M r .  S h i v u t e :  T h e  p o s i  o n  o f 
A d m i n i s t r a  o n  i n v o l v e d  m o s t l y 
implemenng rules and regulaons and 
making sure that they were followed.  
Having to address offenders when rules 
and regulaons were violated can be 
challenging at mes. As at mes it is not 
easy to convict someone when s/he is in 
the wrong.  Rules, policies and regulaons 

Mr Shivute relaxing at home 
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IUM IN PICTURES

UM has made tremendous strides in its Iefforts to assist Government to achieve 
Vision 2030 by means of making quality 

educaon accessible to young Namibians. 
As the country celebrates its 26th 
Independence Anniversary, the IUM 
students and staff proudly reflect on how 
the university's programmes dovetail with 
Government's naonal priories as 
envisioned in Vision 2030.  But the 
queson that a cric may want to ask as we 
reflect on our achievement will be:

Precisely, how do you as a private 
university that is only 12 years intents to 
assist government to achieve this Vision?

The answer is simple and on the p of the 
tongue…

As a terary instuon, we have been 
producing excellent graduates like our 
alumnus Col. Muvangua who has helped to 

apartheid, Educaon is the greatest 
catalyst of social jusce and human 
progress of our mes. 

Although, the beginning of this university 
in 2005 was small and humble, its strategic 
focus and direcon for the future have 
expedited its growth into a reputable 
terary instuon with these summarized 
goals: 

● Producon of knowledge at  
 affordable rates
● Human resources development 
● Research and Development
● Creang an innovave pool of 
 entrepreneurs whose aim is to create 
 jobs

We can agree that as we celebrate our 26th 
independence anniversary, IUM is proud 
to be moving forward with a forward-
looking free and independent naon.

establish an HIV/AIDS programme in 
Ministry of Defence. But the thing that 
m a ke s  I U M  a  u n i q u e  p a r t n e r  o f 
government is that it is a private enty that 
relies on its own resources to advance 
public programmes. 

IUM academic staff insist that educaon is 
about the praccal business of ensuring 
t h a t  y o u n g  w o m e n  a n d  m e n 
entrepreneurs receive the preparaon 
they need to secure a good job and a 
fulfilling career, and have the resilience and 
moral character to overcome challenges 
and succeed. 
 
The founder of IUM, Dr. David Namwandi 
said in the keynote address that he 
delivered at the Official Opening of the 
Academic Year 2016 that: 

Our role is to rehabilitate through 
educaon, a society whose human and 
social development was arrested by 

IUM's contribution to 
education and progress 
as Namibia celebrates 

thits 26  birthday 
By Dr Asoka Asseneviratne

FEATURE

Hon. Juliet Kavetuna, Dept. Minister of Health’s visit to Dorado Main Campus Windhoek Campuses SRC 2016

IUM Student Christian Movement (SCM) Hideyuki Sakamoto, Japanese Ambassador’s visit to Dorado Main Campus  

Walvis Bay Campus SRC 2016 The Dogg during the HIV/AIDS Getting Zero Campaign 

Executive Committee MembersMiss IUM 2015 with first year students during the orientation
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● Producon of knowledge at  
 affordable rates
● Human resources development 
● Research and Development
● Creang an innovave pool of 
 entrepreneurs whose aim is to create 
 jobs

We can agree that as we celebrate our 26th 
independence anniversary, IUM is proud 
to be moving forward with a forward-
looking free and independent naon.

establish an HIV/AIDS programme in 
Ministry of Defence. But the thing that 
m a ke s  I U M  a  u n i q u e  p a r t n e r  o f 
government is that it is a private enty that 
relies on its own resources to advance 
public programmes. 

IUM academic staff insist that educaon is 
about the praccal business of ensuring 
t h a t  y o u n g  w o m e n  a n d  m e n 
entrepreneurs receive the preparaon 
they need to secure a good job and a 
fulfilling career, and have the resilience and 
moral character to overcome challenges 
and succeed. 
 
The founder of IUM, Dr. David Namwandi 
said in the keynote address that he 
delivered at the Official Opening of the 
Academic Year 2016 that: 

Our role is to rehabilitate through 
educaon, a society whose human and 
social development was arrested by 

IUM's contribution to 
education and progress 
as Namibia celebrates 

thits 26  birthday 
By Dr Asoka Asseneviratne

FEATURE

Hon. Juliet Kavetuna, Dept. Minister of Health’s visit to Dorado Main Campus Windhoek Campuses SRC 2016

IUM Student Christian Movement (SCM) Hideyuki Sakamoto, Japanese Ambassador’s visit to Dorado Main Campus  

Walvis Bay Campus SRC 2016 The Dogg during the HIV/AIDS Getting Zero Campaign 

Executive Committee MembersMiss IUM 2015 with first year students during the orientation
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IUM STORY

riving on the Western Bypass in Dthe southern direcon about five 
years ago, I threw a quick glance 

down on my le� and realized that some 
construcon work was going on. But there 
was nothing that compelled my full 
aenon. 

Two years later, curiosity forced me to 
cross the yellow line and stop illegally to 
see something that appeared somewhat 
displaced as if the hand of God had just 
dropped there. But I knew that God could 
not create something without a purpose. I 
saw a beaufully designed modern two 
storey-building which this me compelled 
me to ask my driving companion: What the 
hell is this? He smiled unevenly and 
replied:

“It is a new private university, the first ever 
private university in Namibia – started by a 
Namibian, A black Namibian for that 
maer,” he said.

I thought he was joking and drove on.   

Since then, the founder's imaginaon in 
establishing a university of his own has 
perplexed my thoughts. How did Dr 

 I decided to visit IUM campus on a Tuesday 
a�ernoon early this year, with the 
intenon of surveying its library for 
informaon about good governance.  
What I saw on arrival was breath-taking: a 
place of serenity and freshness, classical 
b u i l d i n g s  ex h i b i  n g  n e o - o r i e nta l 
architectural design and a very friendly 
staff that reflected the kindness and 
elegance of its founding family. Looking to 
the south from the second floor window of 
the Chancery Building over the Western 
Bypass, my eye caught the gorgeous wide 
expanse of landscape dominated by small 
hills and mountains that I knew would 
slowly give rise to the Khomas Hochland 
about 50 kilometres away from the capital.  

IUM seems to have created an atmosphere 
where life seems to revolve solely around 
its students. It offers plenty of open space 
where students can escape the books to 
find solitude on a small backyard garden 
between the Chancery and Asante 
Buildings. Furthermore, the university's 
friendly staff add to its charm and 
tranquillity.  It seems as if the campus was 
designed to integrate well into the 
topography of the area. It is a small 
campus, but that packs a lot of beauty in it.  
The campus is not just environmentally 
friendly with its buildings; it also has a 
wonderfully close relaonship to local 
nature, with large tracks of open space 
beckoning for more ancipated facilies to 
be completed.  

Today, I am extremely happy to be part of 
this fast-growing family of academics.

Namwandi arrive at this thought if there 
were many other projects that he could 
have invested his me, energy and 
financial resources? As a graduate of 
various universies, I cannot recall having 
come across a university that was founded 
by an African. Although I cannot qualify 
this asseron with certainty, many of us are 
typical products of universies whose 
physical construcon had a Western hand 
in it, be it on the African connent or 
overseas. You can name them: Fort Hare, 
Western Cape, Stellenbosch, Makerere, 
U n i ve rs i t y  o f  Z i m b a b we ,  I b a d a n , 
University of Botswana and University of 
Namibia, etc.

By Dr. Rukee Tjingaete

First Impression 
of IUM

One of the key challenges confronng 
terary instuons in Africa is the 
negave effect of the brain drain caused 
by Africans seeking greener pastures 
abroad

2016 IUM Academic Opening Ceremony - 
16 Feb 2016

IUM`s HIV/AIDS Management degree was 
a crucial qualificaon in management 
system needed to root out the disease.

At the interview with Windhoek Observer 
Newspaper - 26 Feb 2016

We want to be a naon of great thinkers 
and achievers. We want to be a people 
who use brainpower more than physical 
power.

Foreword of IUM Prospectus 2002.

T h e  w o r l d  i s  m o v i n g  t o w a r d s  a 
knowledge-based economy. Therefore, 
this university will have to find innovave 
ways of tapping into informaon and 
communicaon technology (ICT) 

IUM Code of Pracce Book - 2002

One of our main challenges today is to 
plan for the careers of the future

Opening remarks at the Career Expo in  
Windhoek. 27 May 2014

Complied by Prof. Monish Gunawardana

“ 

Inspirational 
BY DR. DAVID NAMWANDI - IUM FOUNDER

QUOTES ON EDUCATION

INSPIRATIONAL
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Q How is studying at IUM going for you so far?
The academic year of the Internaonal 
University of Management (IUM) kicked off on 
01 February 2016. The IUM Voice asked first 
year students on how enrolling and studying at 
IUM is going  so far.

QA&
STUDENT LIFE STUDENT LIFE

BUSINESS ADMINISTRATION 

As I am a first year student at IUM, it really made me 
proud to be at this stage in my academic life. My advice 
to all first year students is 'try failing rather than fail to 
try”. Never give up!

Aune Nangula

HUMAN RESOURCES DEVELOPMENT 

& MANAGEMENT

When I first entered IUM, it was, indeed, a dream come 
true. I am so happy and honoured to be an IUM 
student. So far my studies are   going quite well. Both   
the lecturers and other staff members are good and 
very friendly toward us. I am so pleased to be here and I 
know I will not leave this instuon empty-handed.

Maija-Liisa N. Hangula

BUSINESS INFORMATION SYSTEMS 

Being a first year student was a bit tough at first but 
with me I have learned to overcome all obstacles that 
came my way and now I am starng to feel at home.

Homateni John

HUMAN RESOURCES DEVELOPMENT 

& MANAGEMENT

As a BIS student I find IUM a good instuon because I 
think choosing BIS is more interesng especially if you 
have joined an IT society. IT society makes my studies 
go well because most things that we do are related to 
the course. Of course there are challenges that one 
must go through but it just needs a�enon and focus.

Maria Murangi M.

BUSINESS ADMINISTRATION 

Studying at IUM has been always my dream. I  am so far 
enjoying as a first year student in Business 
Administraon. I am enjoying the environment and 
feeling being here is a dream come true.

Mirjiam Fillipus

NURSING

According to what I have experienced, the instuon is 
offering the best lessons than what I thought. The 
studying environment is conducive, hence I’m always 
present in the class. Classes are not overcrowded. The 
library is well equipped and many other studying 
facilies are made available. The interacon between 
students and lecturers is playing a very big role. Notes 
are always available, and this gives me the confidence 
and good morale of studying. 

Steven Shileka

Studying at IUM has been a blissful experience. I have 
managed to make new friends and acquaintances and 
part take in a lot of school acvies. I am enjoying my 
studies and could not have chosen a be�er university. 

Prince Katunohange

Being a first year student is a bit tough because of the 
new environment but at least, I am ge�ng there. I 
enjoy my being here.  I look forward to the rest of my 
academic year. 

Garigab Reinholdt

BUSINESS ADMINISTRATION 

BUSINESS ADMINISTRATION 
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The Namibia Students Financial Assistance Fund (NSFAF) is 
in the process of implementing a student payment card in 
Partnership with Nam-Mic Payments Solutions. This means 
that NSFAF will change the current practice where funds 
meant to cover tuition fees are disbursed directly to the 
Institution of Higher Learning and non-tuition fees directly 
to students. With the new payment method, all payments 
will be made directly to NSFAF student cards and in turn  
card holders can then utilize the money for various purposes 
(tuition and non-tuition). 

The student card will be used for the following
 purposes:
 •  As a confirmation that an applicant has been awarded
  financial assistance and he/she is a NSFAF beneficiary
 •  As an Identity Card for any queries at NSFAF
 •  As a debit card to allow for the receipt of  funds from  
  NSFAF as well as friends or family
 •  Withdrawing money at ATM’s
 •  Loyalty Cash Back when paying for products 

In order to ensure that money is used for the intended 
purposes, the student payment card is designed to have 
three pockets i.e. tuition, upkeep and personal pocket.

Here are some of the questions students may have and 
the answers:

How do the di�erent Pockets work?
1.  Tuition Pocket - this pocket will be used to pay tuition 
fee directly to Institution of Higher Learning. Thus,
money loaded in this wallet will be assigned to a specific 
university, i.e. it must be emptied by that specific university 
(cashier desk’s point of sale) and cannot be used for anything 
else. This means, money meant for tuition fees is ring-fenced 
and cannot be utilized for any other purpose.  

2.  Upkeep Pocket - is where NSFAF will pay funds meant 
for accommodation, books, meals, transport.   
These funds are to be used to pay the Institution or retailers 
for expenses incurred while studying.    
Students will be able to withdraw cash at ATM’s from this 
Pocket but it would have limits imposed to   
encourage responsible usage of allocated funds.

3.  Personal Pocket – this pocket is for personal use, like a 
savings account where students can deposit money or 
receive funds from friends and family into this pocket. The 
funds in this pocket can be used to   purchase discounted 
airtime, buy electricity, pay for groceries at participating 
retailers, or withdraw money from Bank Windhoek ATM’s.

How do I get my NSFAF Card?
Students will be notified where to receive NSFAF Cards from 
their respective institutions. If  still are unsure, send an SMS to 
57500 and we will contact you. You will  be required to fill in 
an Application Form before obtaining your NSFAF Card.

What are the costs involved?
The initial issuing of the card is free of charge, however 
students will be required to pay for replacement costs 
should they lose the card. The card does not expire, but the 
lowest possible transaction costs will be charged 

There is no minimum balance, no penalty fees for declined 
transactions, and you save and get instant cash back as a 
reward for using your NSFAF Card and linked mobile phone 
for applicable loyalty purchases.

Can I use my NSFAF Card instead of, or as my Bank 
Account?
Yes, the card can be used as a bank account, with additional 
benefits of getting instant cash back discounts when paying 
for products and services. Deposit money into your NSFAF 
Card and pay no cash deposit fee. Use your NSFAF Card as an 
ATM Card and withdraw money or send money to other 
students, friends or family using your linked mobile phone 
or the internet. Use your mobile phone to do account 
queries, buy discounted airtime and where applicable 
electricity too. See the Merchant Brochures in your region to 
find out at which retail outlets you can use your NSFAF Card 
and how much instant cash back you can get. 

You will receive an SMS notification when there is money 
movement on your NSFAF Card.  This means you are always 
in touch with what is happening with your money.

Can I use my NSFAF Card as an ATM Card?
You can use your NSFAF Card to receive money from family 
and friends (personal pocket). This money is available and 
can be withdrawn from any ATM  but also use to pay for 
goods at selected retailers, when you need it. 

What are the bene�ts of me using my NSFAF Card?
 • Access to pre-negotiated discounts on groceries,   
  clothing, airtime and more. 
 • The card does not expire, therefore no account   
  dormancy.
 • The card is PIN protected. 
 • Convenient banking at participating Merchants
  (Deposit, Withdrawal and Account Enquiries).
 • Safe and secure access to your account from your  
  Mobile, Card or the Internet anywhere, anytime.
 • Lower transactional fees, saving you money with every  
  purchase.
 • Withdraw Cash and do balance enquiries at ATMs.
 • Use your mobile phone, Card and the Internet to access  
  your account.
 • Get more value for money with no deposit fee.
 • No minimum balance on your account.
 • Your NSFAF Card Account does not expire if not used.
 • Pay lower transaction fees.
 • Dial *140*575# and use your mobile phone to buy  
  airtime and get 5% instant cash back or conveniently  
  buy electricity (certain regions only).
 • Safe, secure and instant access to your money.

What if I lose my NSFAF Card?
Notify us immediately if your NSFAF Card is missing by 
phoning 061 234 895. Visit the nearest Nam-mic Office to 
verify your personal details and request a new NSFAF Card 
after the payment of a Card Replacement Fee.

Is my NSFAF Card safe?
Yes, your NSFAF Card is like a Debit Card and requires you to 
enter a PIN (Personal Identification Number) each time a 

transaction is done with your Card or on your mobile phone. 
Only you must know your PIN, so nobody else can use your 
NSFAF Card and take your money, even if you lose your card.

How do I deposit money into my NSFAF Card?
You can deposit cash into your NSFAF Card at any Bank 
Windhoek branches or at participating retailers. When 
depositing money at Bank Windhoek branches please ask 
for a Nam-mic deposit slip. Remember you do not pay a 
cash deposit fee for deposits less than N$2000.00, so the 
money you deposit, is the money you get to spend or save.

If you are employed, you can ask for your salary to be paid 
into your NSFAF Card. You can also receive money into your 
NSFAF Card from electronic funds transfers from other bank 
accounts. It is important that with each deposit made that 
your NSFAF Card e-money account number or your mobile 
phone number is clearly noted as a reference. Contact us at 
061 234 895 for more information on where and how to 
deposit money into your NSFAF Card.

How do I know if a merchant o�ers a discount or if I can 
use my NSFAF Card at a shop?
There are lea�ets that highlight participating merchants and 
these lea�ets are distributed to Institutions of Higher 
Learning, selected merchants and Nam-mic offices. Leaflets 
can also be found on the Nam-mic payment solutions 
Facebook page. Please also look out for posters and in-store 
marketing material showing you to swipe, save and get 
more cash back.

How do I deposit money into my NSFAF Card:
 • Besides getting money from NSFAF you can deposit 
   money into your Personal Pocket.
 •  If you are working, use your NSFAF Card to receive your
  salary.
 •  Deposit Cash at Bank Windhoek branches countrywide
   using a Nam-mic Deposit slip.
 •  Transfer money via EFT from another bank account
  using the banking details below.

In which bank account can I deposit money:
If you intend to deposit money into your NSFAF debit card, 
use the following banking details:

Account Name:  Nam-mic Payment Solutions (Pty) Ltd
Bank:   Bank Windhoek
Branch:  Windhoek Main
Branch Code:  481972
Account No:  8003042771
Account Type:  Cheque
Reference: Account Number or Card Number or  
   Mobile Phone Number. 

Your deposit is loaded when it reflects in our bank account. 
You will be required to forward proof of deposit by fax to 088 
651 8341, or via e-mail to card@nps.com.na

NSFAF to implement Student Payment Card
Your card, your future

Kennedy Kandume, NSFAF Senior Manager for Operations
Nestor Metusalem
PRESIDENT
0814 931 134
metusalem0814931134@gmail.comW I N D H O E K

IUM SRC  
2 0 1 6

Agnes Kalipi
ACADEMIC AFFAIRS

0816 415 462
kalipi33@gmail.com

Elizabeth Johannes
SECRETARY GENERAL

0816 839 666
queenjohannes61@gmail.com

Moses Amukoto
Transport, Security & External Affairs

0815 595 709
mnekoto@gmail.com

Prince Junias
VICE-PRESIDENT

0813 225 522
jprincido@gmail.com

Esther Iipito
FINANCE

0813 508 018
blessingsestheronce@gmail.com

Joel Namweya
CULTURE & RECREATION

0814 851 776
JayCnamweya@gmail.com

Patricia Jantjies
INFORMATION & PUBLICITY

0817 267 684
jantiespatricia@gmail.com

Slyvia Heita
ACCOMMODATION & 

INTERNAL AFFAIRS
0814 935 575

sylviachox9@gmail.com

Sarafina Costa
GENDER & SOCIAL WELFARE

0813 875 796
costasarfina@gmail.com

Leo Namwandi
SPORTS

0818 444 893
leonamwandit@gmail.com
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57500 and we will contact you. You will  be required to fill in 
an Application Form before obtaining your NSFAF Card.

What are the costs involved?
The initial issuing of the card is free of charge, however 
students will be required to pay for replacement costs 
should they lose the card. The card does not expire, but the 
lowest possible transaction costs will be charged 

There is no minimum balance, no penalty fees for declined 
transactions, and you save and get instant cash back as a 
reward for using your NSFAF Card and linked mobile phone 
for applicable loyalty purchases.

Can I use my NSFAF Card instead of, or as my Bank 
Account?
Yes, the card can be used as a bank account, with additional 
benefits of getting instant cash back discounts when paying 
for products and services. Deposit money into your NSFAF 
Card and pay no cash deposit fee. Use your NSFAF Card as an 
ATM Card and withdraw money or send money to other 
students, friends or family using your linked mobile phone 
or the internet. Use your mobile phone to do account 
queries, buy discounted airtime and where applicable 
electricity too. See the Merchant Brochures in your region to 
find out at which retail outlets you can use your NSFAF Card 
and how much instant cash back you can get. 

You will receive an SMS notification when there is money 
movement on your NSFAF Card.  This means you are always 
in touch with what is happening with your money.

Can I use my NSFAF Card as an ATM Card?
You can use your NSFAF Card to receive money from family 
and friends (personal pocket). This money is available and 
can be withdrawn from any ATM  but also use to pay for 
goods at selected retailers, when you need it. 

What are the bene�ts of me using my NSFAF Card?
 • Access to pre-negotiated discounts on groceries,   
  clothing, airtime and more. 
 • The card does not expire, therefore no account   
  dormancy.
 • The card is PIN protected. 
 • Convenient banking at participating Merchants
  (Deposit, Withdrawal and Account Enquiries).
 • Safe and secure access to your account from your  
  Mobile, Card or the Internet anywhere, anytime.
 • Lower transactional fees, saving you money with every  
  purchase.
 • Withdraw Cash and do balance enquiries at ATMs.
 • Use your mobile phone, Card and the Internet to access  
  your account.
 • Get more value for money with no deposit fee.
 • No minimum balance on your account.
 • Your NSFAF Card Account does not expire if not used.
 • Pay lower transaction fees.
 • Dial *140*575# and use your mobile phone to buy  
  airtime and get 5% instant cash back or conveniently  
  buy electricity (certain regions only).
 • Safe, secure and instant access to your money.

What if I lose my NSFAF Card?
Notify us immediately if your NSFAF Card is missing by 
phoning 061 234 895. Visit the nearest Nam-mic Office to 
verify your personal details and request a new NSFAF Card 
after the payment of a Card Replacement Fee.

Is my NSFAF Card safe?
Yes, your NSFAF Card is like a Debit Card and requires you to 
enter a PIN (Personal Identification Number) each time a 

transaction is done with your Card or on your mobile phone. 
Only you must know your PIN, so nobody else can use your 
NSFAF Card and take your money, even if you lose your card.

How do I deposit money into my NSFAF Card?
You can deposit cash into your NSFAF Card at any Bank 
Windhoek branches or at participating retailers. When 
depositing money at Bank Windhoek branches please ask 
for a Nam-mic deposit slip. Remember you do not pay a 
cash deposit fee for deposits less than N$2000.00, so the 
money you deposit, is the money you get to spend or save.

If you are employed, you can ask for your salary to be paid 
into your NSFAF Card. You can also receive money into your 
NSFAF Card from electronic funds transfers from other bank 
accounts. It is important that with each deposit made that 
your NSFAF Card e-money account number or your mobile 
phone number is clearly noted as a reference. Contact us at 
061 234 895 for more information on where and how to 
deposit money into your NSFAF Card.

How do I know if a merchant o�ers a discount or if I can 
use my NSFAF Card at a shop?
There are lea�ets that highlight participating merchants and 
these lea�ets are distributed to Institutions of Higher 
Learning, selected merchants and Nam-mic offices. Leaflets 
can also be found on the Nam-mic payment solutions 
Facebook page. Please also look out for posters and in-store 
marketing material showing you to swipe, save and get 
more cash back.

How do I deposit money into my NSFAF Card:
 • Besides getting money from NSFAF you can deposit 
   money into your Personal Pocket.
 •  If you are working, use your NSFAF Card to receive your
  salary.
 •  Deposit Cash at Bank Windhoek branches countrywide
   using a Nam-mic Deposit slip.
 •  Transfer money via EFT from another bank account
  using the banking details below.

In which bank account can I deposit money:
If you intend to deposit money into your NSFAF debit card, 
use the following banking details:

Account Name:  Nam-mic Payment Solutions (Pty) Ltd
Bank:   Bank Windhoek
Branch:  Windhoek Main
Branch Code:  481972
Account No:  8003042771
Account Type:  Cheque
Reference: Account Number or Card Number or  
   Mobile Phone Number. 

Your deposit is loaded when it reflects in our bank account. 
You will be required to forward proof of deposit by fax to 088 
651 8341, or via e-mail to card@nps.com.na

NSFAF to implement Student Payment Card
Your card, your future

Kennedy Kandume, NSFAF Senior Manager for Operations
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  APRIL

1 Apr   Face of IUM – event for 1st Year Windhoek students
4 Apr   Submission of draft exam papers to Heads of Department
4 Apr   CA2 marks submitted by Lecturers
4 - 8 Apr  Mid Semester Break
11 - 15   April SRC Donation Week
14 Apr   Final Research Project Submission - June Intake
14 Apr  Academic Staff Training and Development
15 - Apr  Admin Staff Meetings
18 Apr  Submission of internally moderated Exam Papers and  
  Memorandums to Chief Exams Officer
18 - 22 Apr  Faculty Board Meetings
27 Apr   Executive Committee Meeting
28 Apr   Academic Staff Meeting
29 Apr   Postgraduate Graduation

  MAY

2 May  Public Holiday: Workers Day
3 May  SRC $ Societies Fundraising Day
4 May  Public Holiday: Cassinga Day
5 May  Public Holiday: Ascension Day
5 May  Academic Staff Training and Development
6 May  CA 3 marks submitted by lecturers and complete Semester 1 
  CA marks shared with students for final checks
13 May  Semester 1 CA marks finalised – No further changes
13 May  Draft Research Project/ Thesis Proposals Submitted
17 May  Second Student Assembly 2016
20 May  Admin Staff Meetings
24 May  Teaching ends – semester 1
25 May  Public Holiday: Africa Day
27 May  Revision Day Semester 1
23 May - 15 Jun Final Exams – End of Semester 1

  JUNE

1 Jun - 15 Jun Final Exams – End of Semester 1
16 Jun - 13 Jul Mid-Year Break
29 Jun  Executive Committee Meeting
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